TEN INDICATORS OF A LIFELONG LEARNING SCHOOL

1. Strategy for
Development

Schedules a written organisational Strategy, available to all, for
developing the full human potential of each student and staff

member

2. Community HCreates new resources for the school by harnessing the skills,

Involvement talents and knowledge of governors, parents and everyone in
the community to develop new learning opportunities and to
‘l implement school strategies
3. High Helps both satudents and staff to maintain a culture of quality
Standards and respect for high standards in everything it does through

continuous Improvement programmes

4. Organisation
of Curriculum

Optimises opportunities for children to manage change
throughout their lives through a curriculum based on

knowledge, the enhancement of personal skills and the
‘l acceptance of lifelong values

5. Ownership Opens up the ownership of Lifelong Learning values and
of Learning attitudes to all its children and staff through involvement,
guidance and the use of personal learning plans, guides and
‘l mentors
6. Linking Looks outward to the world, contributing to the community in
Vision and which it exists, and promoting a sense of toleration, justice
Practice and understanding of different races, creeds and cultures in

all children

7. Technology
Focus

Taps the motivational power of modern information and
communications technologies for teaching across all

disciplines, including the use of networks

8. Involvement
of the Family

Involves the family in the life of the school through increased
home-school cooperation

9. Motivation | Motivates all people connected with the school to celebrate

‘l learning frequently as a desirable, permanent and enjoyable

habit
10. Extra- Enhances self-esteem, confidence, creativity and the cultural
curricular vision of staff and children through a wide range of extra-

Activities curricular activities




